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To outline the Scottish Innovative Student Awards
(SISA) process from the SIE

To provide a progress update on SISA

To demonstrate the student enhancement

To outline how this collaboration has built capacity
Take Away’s
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What are the Scottish Innovative Student Awards (SISA)
from the Scottish Institute for Enterprise (SIE).

w
WHAT 15 SISA? — An award process that develops your innovation skills
' and provides you with an opportunity to apply for certificates.
SCOttISh P Y PP ty Pply
SIS Innovative
- - S.tu d e nt 1. FUTURE THINKER In class activities & on-line reflection
2 INNOVATION CATALYST Attend national one day workshops
Awards 3. INNOVATION CHAMPION  Application/on-line worksheet
WHY PARTICIPATE?
Deliverad by the Scottish Institute for Enterprise, with the support of DHI, CENSIS & The Dato Lab.
. * Develop future-ready skills that will open up new career opportunities
scoralfg HEALT o cane .QCENSIS @ﬁmug o * Enhance your studies by gaining a greater understanding of innovation
+ Stand out in the graduate recruitment market
| 4 ~ ¢
DIGITAL - THE |
?F_Q[EfEE (,8 HEALTH & CARE t@% C E N SIS @ DATALAB @F Council
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The Context: a framework for
~] ROBERT GORDON  developing innovation/enterprise skills
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Participation Failure Thinking Motivation
;f;?:;i:’gcew Risk limitation Action oriented ~ Value creation for
learners with focus -asitis and step-by-step business and or
Entrepreneurship pre-formed i o stage progression ~ Society
Educ ti concepts and
aton ideas

—
Enterprise Self-led
Education Negotiated

SISA Action

All learners - Risk openness Thinking about Value creation
from any through acting/developing through personal/
subject area experiential and confidence, team ideas
Environment experimental resilience, development
and Context learning styles flexibility and
that embrace adaptability
(Outer World) e Pinl o
risk to fadlitate
WAITE TRARCHION | | dintad 1o Value creation
Self passions, subject through self
specialism and realization and
SISA (Inner World) interests increasing levels
of self efficacy

A - _— - ———
Awareness

Ref: Enterprise and Entrepreneurship Education: Guidance for UK Higher Education Providers.
QAA, Jan 2018
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theelement-beingofferedin-supportofaccreditationshouldbeaminimum-of-2-hours.
2.+ Timings—please-confirmhowdongyourcourse/modulerunsforduringtheacademicyear. -
Thisis-to-help-with-ourplanningoffevel-2-andplonningforsubsequentyears1

+
Ro B E RT G 0 RD 0 N Please give detailsconfirmingawhyyour-Course/Module /Workshop-outcomesawill deliverSISA- |
Level1-outcomesand-demonstrate desiredcompetencies. 9

U N IVE Rs ITY g\\\ H?L [E E\% Lﬁg LL’: HE .;\\@ Youcan-attach-supportingdocumentationhere, forexample,courseormodule descriptors-or-

217" "éf% (1] = .._g'-:: informationshowingwhatstudents’willgain-fromtaking-part-in-a-workshopyou-aresunning. 1
bl
Moduleoutcomesincludethatstudentsavillbe demonstrably-able to:
Planand-designa-communication-projectfora-definedaudience, inresponsetoa-(real)client:
brief,applyingrelevanttheoreticalconceptsand principles,-and-makingeffectiveuseof-
appropriate-media.q]
Participatein-a-structuredgrouptask-andevaluateindividual-contributionsto-the-groupeffort.q
Present-aprofessionalproposaltothe-client,incorporating<clear-accurate-information-and-
waorkable,costeffectivesolutions.-1]
9
Thestudentsareassessedontheirindividual-contributionsto-thegroup-oral-pitch-to-the-client:
andthegroup-writtenproposal,as-well-as-on-theirindividual-reportreflectingon-theassighment,-
theirgroupeffortin-producingthe-proposaland-thelessonstheyhavedearned. Theclients-are-
businessprofessionals, workinginthecommercial, public-and-third-sectorsand-theymentortheir-

Futu re Th in ker Ski"S groupsasavell-as-providingfeedback-onperformanceduringthepitches. The contentproducedis-

usedby<clients.q

bl

The module<ontentincludes:workingawith-clients, consultancy work, projectmanagementtools-
. and#echniques, projectplanning, aorking-as-part-of-a-team,organisational-mission, ¥ision-and-
Se If—awa reness & se If—effl Ca Cy values,preparinga<ostedbudget, fundraisingandsponsorshipapproaches, mediaproduction-

andediting, mediarelations-and-social-mediamarketing, +isk-analysis, -eventplanning, -

Ad d pta bi Iity, fO rESEEi ng professionalwritingand presentation.q

hli
Creative problem solving #
. P Studentscompletinganaccredited-level1-course/module fworkshopwill be asked fo-go-online- |o
O'p po rtu n |ty recog n |t 1on anddemonstratein-a-short-online applicationthat-theyare-a-future thinker.-Please state how-

. yourcourse/module/workshopavillgetstudents-reflectingonat-leastone-newaspect-of their-
CO I I a bO rat 10N future, forexample, future skill developmentandenhance ment, future workplacedinnovationor-
. . future newwenturesof theirown.q]

Communication 1
Theindividual reflective reportproducedby-the student-as-part-of-theirassessmentiake the-
form-ofatheareticaljustificationforthe proposaland-a-reflective analysis-of personal/group-
development.-Theydiscussspecificallyavhatiheyhavedearnedfromthetheoryand-experienceof-
undertakingthe groupprojectthattheywill-takeinto-the futureawhen<alled-uponto-work-on-a-
project,witha-client-and/oras-part-of-a-group. This-self-reflectionisafundamentalcomponentof-
theindividualreport.Studentsdiscussskills-andexperience gained butoftenalsoreflecton-their-
ownperformance,intermsofmotivation, fimemanagement, communication,deadershipandso-
on.Theygain-experienceofactingas-consultantsand-deliveringa-productto-a-commercial-client, -
ofcreatinga-team,ofworking-as-a-teamdin-a-commercial-way, of budgetingand-consideringhow-
as-a-commercial-consultancytheywould cost-their-services, of observingclientconfidentiality in-a-
commerciallycompetitiveworld, of-managingan-often tricky-client-relationship.4n-many-
instancesthiswill-be thefirsttime-theyhavehad-experience of these aspectsof theprofessional-
environment.Becausetheclientscomefromawiderange-ofsectors, theygain-knowledgeand-

SCHOOL OF CREATIVE AND CUL understanding-ofthecontextinawhichsuch-businessesoperate.q
1
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Robert Gordon University (RGU) is the first

university to achieve accreditation from the
Scottish Innovative Student Award Scheme
(SISA).

Created by the Scottish Institute for Enterprise (SIE),
SISA will alow universities to deliver additional courses
which equips students with a forward-thinking and
enterprising business skillset,

The scheme will be delivered in modules running n
tandem with students' regular degree programmes and
has been designed in conjunction with three of
Scotland's Innovation Centres; Datalab, Digital Health
and Care Institute and CENSIS,

RGU's Sehool of Creative and Cultural Businessis the
frst university to receive accreditation and the

ctidente ran eamnlote | aval 1 ‘Future Thinker' while

wi,

Certificate of Accreditation

Scottish Innovative Student Awards (SISA)
Academic Year 2018/2019

""" The Scottish Institute for Enterprise awards SISA Level 1 Accreditation to:

Course/Module/Workshop: Communication Project Management (BS3922)
Institution: Robert Gordon University
Educator: Professor Rita Marcella

The accreditation recognises that the learning outcomes are aligned with the
SISA Level | ouscomes, thereby enabling students to underssand creative
thinking and innovation techniques, and their impact on the future as well as
developing the following innovative competencies:

o Self-awareness and self-efficacy

e Flexible and adaptable, seeing alternative perspectives
« Opportunity recognition

e Creative problem solving

e Collaboration

e Communication

Students on an accredited course/module or workshop are eligible to apply for
their SISA Level 1 Certificate.

L ”(,/-
111002018 7 Godlomas

Fiona Godsman
Chief Executive, SIE

Date of Issue

(B) DATA LAI
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Innovation Catalyst
Skills

v" Managing ambiguity and

uncertainty

Co-design

Pitching

Influencing, communication and

negotiation

v" Innovation and intuitive decision
making

v Civic responsibility

ANRNEN

SCHOOL OF CREATIVE AND CULTURAL BUSINESS




ROBERT GORDON
UNIVERSITY ABERDEEN

Big shifts : Fitness

‘Using

technology to

’Easy access to mon|'For body
functions and
gyms and : :
give real time
more - .
: , information
information on about
.Self the benefits of
o exorcise performance
mot|vat|or) to and calories
take exercise burned.
and keep
healthy.
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> ROBERT GO 5@@ «©  the future is here...

T GNIVERSITY AB ! Ly
p ANALYSE AND IMAGINE DESIGN AND CREATE
personalising the future (3) drivers of change (1) your innovations(5)
o o Usa thi b 0 oo the ramwork ing. Tha Futue OF... What o you think could e designed to mast these new naecs and axectatons? Briafly
meﬂwﬁm:ﬁmshe:vdwﬁmpﬂm mpHMMmmmmeﬁErpume Mhm}?mmmmmnﬁpmﬂhnmﬂ;mmmwm
Ao R 0 eeplatons* What cou e d o Then st o think ot 4 cfvars f chang thot o chaging i sctr Jor paople. Dor't b tamptad to give oo many but focus on 1 or 2 goad opportunite
dayreaity mﬂﬂuﬁﬁmmwm ot s, Tink b s rta n S, Toehnnogi, Ecsnomc it T con ot poccs, Saicescommunty v, e ond
-ﬂmm"m U S mmlrmeWWrsmmmmm fachnalogies.
e i Drivars Impacts
SIS A ceritied
Innovation Champion Legs
v' Demonstrates intent to take
action
v Able to critically reflect and
evaluate emerging expectations (4) signals of inspiration (2) m
/ .
Able to research and.plan LIS ) rom——— iy e g ot i o e . S ————
order to develop an innovative | fmsseng s i ATt o N g P 0 0 kb th AUPATRNCE 2 AT s our ctios. ot ol they e cbut pour
. itlens? 14hat banafits would thay sae in tham that eould give risa to your ides being
idea et or octioned i tha prasare!




ROBERT GORDON Also held a staff workshop :
UNIVERSITY ABERDEEN

Big Shifts: A learning and work example

‘ Online learning

Blended learning

Prescribed
learning in
pre arranged

é' timeslots
c% = scottish @
D
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Progress to date:
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OQutcomes in the Graduate Outcome Framework
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