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Lifelong Learning

“all purposeful learning activity
undertaken throughout life with the
aim of improving knowledge, skills
and competencies within a personal,
civic, social and/or employment
related perspective”.

European Commission (2000)
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A New Applied Professional Development Module

This module aims to enhance students’ professional self-
awareness, reflective practice and to provide opportunity
to develop specific areas of professional skills

On completion of this module, students are expected to be able
to:

1. Apply a critical process of professional self-awareness.

2. Demonstrate an analytical approach to continued professional
development.

3. Review professional scope of practice.

4. Employ reflective practice in a development plan.

27 November
2024
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Professional Self-Awareness
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R e e L ! Dashboard Career Tracker Programmes  Career Assessments Tools

Personality Insight Assessment
Gain a good idea of what you want out of life & work

Workplace Culture Assessment
Learn more about the type of environment & culture that suits you best

GRADUATE ROLES AND GRADUATE P~

Strengths Assessment

Graduate Intervention Claim Handler Opportunity for e

with excellent communication looking to establish a p
specialist claims handling company’s Intervention tea
completedadegr.. -

Motivation Assessment
Discover what really motivates you in the workplace

Learning Styles Assessment
Discover the way you learn most effectively

Temperament Assessment
Understand how you prefer to interact with others & take in information

Nelcome Katherine

All Assessments
Access all assessments & your reports & review your pro:

LATEST NEWS

Latest grad & student opportunities — apply now! -
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Ready to start looking for your next role? Whether you're a student looking fo... Em |0F
Graduate Devel

November 11, 4 - 5
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Person Specification

Job Title:

Netball Development Officer

COMPETENCY

ESSENTIAL

DESIRABLE

Qualifications

and attainments

Minimum 2 years’ experience in a related
field of employment or volunteering.

Qualifications in sports coaching,
officiating, event man agement.

Experience * Proven experience of working with | Experience in  developing or
community clubs or group. implementing development plans.
* Proven experience of working with
volunteers
Skills and * Proven ability to communicate | ® Social media and digital
Abilities information, using written, verbal and communications.

visual tools, in a positive & enabling
manner.

+ Proven ability to activate plans and
deliver outcomes successfully.

* Exceptional planning and
organisational skills.

* Exceptional interpersonal skills with
ability to influence, collaborate and
achieve common coals.

KNOWLEDGE AND EXPERIENCE

A)

ESSENTIAL

* Ability to produce quality
reports and presentations.
* Holder of a UK driving licence.

Degree in the field of Sport Science or Strength & Conditioning

UKSCA Accreditation (or working towards)

Confident in the delivery and planning of high-quality S&C programs
Working knowledge of Long term athlete development (LTAD)

Basic life support qualification

CORE COMPETENCIES

Confidentiality and Discretion
Honest and Communicative
Teamwork
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Professional Self-Awareness

27 November
2024

Table 1
The demographics and employment characteristics of the high-performance and sport science profession by position title. The results are from a self-report survey and
represent proportions (%) of the total number of respondents working in each position title.

D.B. Dwyer et al. / Journal of Science and Medicine in Sport 22 (2019) 227-231

Characteristics Strength and  Sport scientist High- Sport Academic Sport Performance  Skill All
conditioning  (n=35) performance  physiologist sport biomechanist analyst (n=6) acquisition positions
coach (n=36) manager (n=24) science (n=16) specialist (n=175)

(n=31) (n=23) (n=4)

Gender (%)

Male 91.7 629 80.6 79.2 82.6 62.5 50.0 50.0 76.0

Female 8.3 371 19.4 20.8 174 375 50.0 50.0 24.0
Age group (%)

=35 years 69.4 48.6 16.1 542 478 56.3 100.0 50.0 50.3

36-55 27.8 48.6 774 37.5 39.1 31.2 - 250 429

=56 years 28 28 6.5 83 13.1 125 - 250 6.8

Employment status (%,

n=167)

Ongoing/permanent 47.1 313 36.7 26.1 63.6 438 50.0 250 40.7
Fixed-term/contract 38.2 56.2 533 435 36.4 50.0 50.0 50.0 46.7
Self-employed 14.7 125 10.0 304 - 6.2 - 25.0 12.6
Income (%, n=138)
=$49,999 13.8 3.6 4.2 - 11.8 143 16.7 - 8.0
$50,000-$99,999 41.4 53.6 208 53.0 41.2 50.0 66.6 333 435
$100,000-5149,999 17.2 17.8 41.7 235 11.8 214 - - 21.0
=$150,000 - - 333 - 17.6 - - - 8.0
No response given 27.6 25.0 - 235 17.6 143 16.7 66.7 19.6
Total (%) 20.6 200 17.7 13.7 13.1 9.1 34 23 100

4 A small number of participants (n=3) indicated there was no formal arrangement or contract with their employer.
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Personal Development Planning and Reflection

@ Q v 7/
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need to work on are goingto do it

27 November 2024
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Pedagogy to Heutagogy

A
Learner maturity and Instructor control
autonomyrequired (+) andcourse
structuring
Level 3: required (-)
Heutagogy
(Realization)
Level 2:
Andragogy
Learner (Cultivation) Instructor control
maturity and andcourse
autonomy structuring
required (- required (+
4 () Level 1: Pedagogy 4 )
(Engagement)

27 November
2024

Figure 2. From
Blaschke, (2021)
p60. Progression
from pedagogy to
andragogy then to
heutagogy (based
on Canning, 2010,
p. 63).
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Examples —
Self assessment

Appendix 1.1. Completed Self-Assessment Tool - SWOT Analysis.

Teamworking

/\
Planning {E

Strengths
What are you doing well or have the potential to do well?
What will | highlight in an interview to get my desired job?

- Confidence - confident when speaking
and meeting new people

- Communication — well-spoken with
new people

= Organisation - constant organisation of
files and always on top of time
management

- Working with any size of group,
comfortable with large and small
groups of people

Targets
What do | want 1o be able to de

First Class classification

when | finish

- Engage more with everything
that happens within university
and AFC internship (What | put
in | get out)

- Linking AFC with University
research project

- Speaking with lecturers more
often i.e., keep on top of future
opportunities and gain
knowledge of masters courses

- Keep engaged with
opportunities out with university
that may benefit my carger

Opportunities

What can | use to my advantage to develop & progress this year?
What do | need to do to make the mast of this?

list" of tasks

competently by the end of this year?

- Complete internship by putting my all
into every session so that | am satisfied

- Maintain organisation every single week
(at the end of every week update my

calendar for the following week and stick

to a plan, as well as constructing a ‘to do

Stay organised & motivated throughout
the year to achieve any tasks set for me,
either within university or employment

Weaknesses

What |z an immediate gap In my professional development which will stop me
getting a job?

Areas where you need additional resources or capabilities to succeed

- Lack of external qualifications (UKSCA
and other S&C accreditations)

- Resource constraints (e.g., not much
experience using technology/equipment
that future employment may use)

- Rapidly evolving field {If out of
employment for a while after university,
may be hard to stay updated with new
technologies and methodologies)

- Self-doubt (e.g., make a mistake and it
plays on my mind)

- Imposter syndrome

= University research project taking a lot
of time - especially towards April time

- High stress in periods that are close to
due dates

- Competitive landscape - job
advertisements going out with many
applicants who potentially have more
experience than me

Threats

What could stop me addressing my weaknesses or working on my opportunities?

Acting on
Managing RGU eHub: — o
. initiative
conflict ™~— Strengths
S N e
Listening = .
actively {,, gg}(till;g
Public
speaking
. . é \
Crisis i
management % \\
. RGU eHub: Working in
Troubleshooting < Weaknesses — uncertainty

(G RGN Teamwork

others Leadership

Problem solving
Experience
SLGIY M Critical thinking

(o1 [-TEI Presentation skills
Independent working

| Knowntoself _____|Unknown to self

Writing skills
Attention to detail.
Organisation

Working under pressure
Adaptability
Time management
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Scope of Practice

Mid Level

Team Role (post location) | Essential Desirable
Rangers FC Performance Coach (jobs = Degreein Sport Science = MSC
in Sport Science - X) = Minimum 2 years' experience « Working towards UKSCA
= Engaging Personality and excellent
communication
Rangers FC Women's and Girls’ = Degreein Sport Science * MSC
Performance Coach {Jobs Minimum 2 years’ experience Working towards UKSCA
in Sport Science - X) * Engaging Personality and excellent
communication
Birmingham | Academy Physical = Degreein Sport Science = MSC
City FC Performance Coach * BASES accreditation * UKSCA
{LinkedIn)
Manchester Physical Performance = Post-grad degree in Sport Science/S&C + Experience in preparation of elite
United FC Coach (LinkedIn) = UKSCA accreditation players for competition and provision of
BASES accreditation S&C services

The
British

g Horse
Society
Professional

accreditedprofessionals@bhs.org.uk
02476 840565

Requirements of Professional Membership

«  Maintain your Continual Professional Development (CPD) by attending at least one course every two
years, commencing from the date of membership. Dates for Continual Professional Development
are available on the BHS Website or from your Regional or Nafional manager.

o Hold and update as required a certificate in First Aid. The certificate must have been awarded either
following successful completion of a BHS First Aid Course or a full Health and Safety First Aid at Work.
As an Accredited Professional coach the cost of your BHS first aid is included for the duration of your
membership.

e Attend a BHS Safeguarding and Protecting Children Course or a Sports Coach UK Safeguarding and
Protecting Children Course every 3 years. As an Accredited Professional Coach the cost of your BHS
safeguarding course is included for the duration of your membership.

o Hold appropriate insurance cover for all the services you provide. The Accredited Professional Coach
Plus membership covers you for all freelance coaching activities in addition to being insured to ride,
school and exercises your client's horses. The Care, custody and control insurance is also included *
(*subject fo terms & condifions).

o All Coaches will need to undergo an enhanced Disclosure and Barring Service (DBS) check (or
national equivalent] or provide evidence of having undergone a check to become an Accredited
Professional Coach. Coaches must renew their DBS check (or national equivalent) every 3 years.
Enhanced DBS certificates must be clear in order for you to remain an Accredited Professional
Coach.

e Accredited Coaches and volunteers must notify the BHS if they change their name, address, place of
employment or any other pertinent information.

Qualifications, Distinguishing Letters and Advertising

As an Accredited Professional Coach, you are entitled to use the relevant distinguishing letters after
your name:

e.g. First Name Last Name, Accredited Professional Coach
Exceptions:

o Accredited Coaches may display their distinguishing letters on personal and business stationery
used for or in connection with the equestrian businessles) with which they are connected.

e An Accredited Coach who is in partnership in an equestrian business with a person who is not an
Accredited Professional Coach shall ensure this communication is clear.

An Accredited Coach shall not act or publish any media which could be construed as an official action,
statement or publication by the BHS unless acting with the written consent of the BHS. This includes posts
made via social media or online.

Advertising by Accredited Coaches in respect of their qualification must be accurate and professional. BHS
Accredited Coaches must not display any affiliation with an organisation that falsely implies accreditation by
that organisation.

Should you decide to no longer be a member, you must remove any advertising with regards to the BHS, and
must not display the distinguishing words.

Pathways — Partnership — Progression
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PDP & Reflection

e Research job prospectives
and requirements

© Personal Tutor meeting

*  SportScientist is my desired
position

Sep/Oct 2023 Nov/Dec 2023

Finalise a start date for
the internship
Graduate with a 1st or
2:1 BSc (Hons) degree

Jan/Feb 2024 March/April 2024
[ ]

May/June 2024

student

instructor

-Previous

( Currently: \

- 4™ year Sports and
Exercize Science

-Extended level 3

Sports massage

-Current fitness

physiotherapy

{ MNovember- \

December 2023:

- 20" Movember online
call with RGU Physio

Course lead

- University
SEEETIMENts due

-137 1-2-1 Mesting
with Physioc Course
lead

|\ experience |

\_1_/

March 2024

-Apply for
physiotherapy
master's @ RGU

{first choice)

-Begin online Thai
Chi course

-Focus on university
waork and research

project

ﬂrmjnnunrrm!

-Graduate with 211 degree

~

-Camplete online courses {eg Anti-
doping gualifications)

-Finish and train as a Thai Chi coach

-Continue working alongside Banks
O'Des Fc

Ll_/

-Start physiotherapy degree |anuary
2025

Qctober 2023:

- Swart work
experience with
Banks O'Dee FC

-Sports massage
partnership with
RGU Dance

|

Ar_luarf-rebruary 2024

break

-Careers appointment 239

January

—

27 November
2024

-Start writing application over

-Research and apply for more

community velunteer experience

Qinburgh open evening 257 _/

~

project

-Complets all ather
BSEEEEMENTE

-Waork on online

Thai Chi course

./

April-May 2024

-Complete and
submit research
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Summary

* Embedding professional self-
awareness, PDP and reflection in the
curriculum was effective in helping
students plan for their future and work
more autonomously.

e Students tended to focus on identified
‘gaps’ in qualifications or knowledge.

* This might be indicative of the level
they are at (undergraduate) but also,
they are still at the start of the journey
of self-awareness.

27 November
2024
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